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than 14 days after completing the pe-
riod of service. (If submitting the ap-
plication is impossible or unreasonable 
through no fault of the individual, it 
must be submitted the next full cal-
endar day when it becomes possible to 
do so.) 

(c) If the period of service was for 
more than 180 days, the employee must 
submit an application for reemploy-
ment not later than 90 days after com-
pleting the period of service. 

(d) An employee who is hospitalized 
or convalescing from an injury or ill-
ness incurred in, or aggravated during 
uniformed service is required to report 
for duty at the end of the period that is 
necessary for the person to recover, 
based on the length of service as dis-
cussed in paragraphs (a), (b), and (c) of 
this section, except that the period of 
recovery may not exceed 2 years (ex-
tended by the minimum time required 
to accommodate circumstances beyond 
the employee’s control which make re-
porting within the period specified im-
possible or unreasonable). 

(e) A person who does not report 
within the time limits specified does 
not automatically forfeit restoration 
rights, but, rather, is subject to what-
ever policy and disciplinary action the 
agency would normally apply for a 
similar absence without authorization. 

§ 353.206 Documentation upon return. 

Upon request, a returning employee 
who was absent for more than 30 days, 
or was hospitalized or convalescing 
from an injury or illness incurred in or 
aggravated during the performance of 
service in the uniformed services, must 
provide the agency with documenta-
tion that establishes the timeliness of 
the application for reemployment, and 
length and character of service. If doc-
umentation is unavailable, the agency 
must restore the employee until docu-
mentation becomes available. 

§ 353.207 Position to which restored. 

(a) Timing. An employee returning 
from the uniformed services following 
an absence of more than 30 days is enti-
tled to be restored as soon as possible 
after making application, but in no 
event later than 30 days after receipt of 
the application by the agency. 

(b) Nondisabled. If the employee’s uni-
formed service was for less than 91 
days, he or she must be employed in 
the position for which qualified that he 
or she would have attained if continu-
ously employed. If not qualified for 
this position after reasonable efforts by 
the agency to qualify the employee, he 
or she is entitled to be placed in the po-
sition he or she left. For service of 91 
days or more, the agency has the op-
tion of placing the employee in a posi-
tion of like seniority, status, and pay. 
(NOTE: Upon reemployment, a term em-
ployee completes the unexpired portion 
of his or her original appointment.) If 
unqualified (for any reason other than 
disability incurred in or aggravated 
during service in the uniformed serv-
ices) after reasonable efforts by the 
agency to qualify the employee for 
such position or the position the em-
ployee left, he or she must be restored 
to any other position of lesser status 
and pay for which qualified, with full 
seniority. 

(c) Disabled. An employee with a dis-
ability incurred in or aggravated dur-
ing uniformed service and who, after 
reasonable efforts by the agency to ac-
commodate the disability, is entitled 
to be placed in another position for 
which qualified that will provide the 
employee with the same seniority, sta-
tus, and pay, or the nearest approxima-
tion consistent with the circumstances 
in each case. The agency is not re-
quired to reemploy a disabled employee 
if, after making due efforts to accom-
modate the disability, such reemploy-
ment would impose an undue hardship 
on the agency. 

(d) Two or more persons entitled to res-
toration in the same position. If two or 
more persons are entitled to restora-
tion in the same position, the one who 
left the position first has the prior 
right to restoration in that position. 
The other employee(s) is entitled to be 
placed in a position as described in 
paragraphs (b) and (c) of this section. 

(e) Relationship to an entitlement based 
on veterans’ preference. An employee’s 
right to restoration under this part 
does not entitle the person to reten-
tion, preference, or displacement rights 
over any person with a superior claim 
based on veterans’ preference. 
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